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FAMILY LEAVE

A. Introduction

The Board will provide family leave in accordancighvithe Federal Family and Medical
Leave Act (FMLA) and the New Jersey Family Leave @¢JFLA). FMLA leave for
eligible staff members shall be up to twelve welelse of absence in any twelve month
period upon advance notice to the district forlilth of a son or daughter of the staff
member and in order to care for such son or dauditethe placement of a son or
daughter with the staff member for adoption ordostare; in order to care for the spouse,
son, daughter, or parent of the staff member ihgpouse, son, daughter, or parent has a
serious health condition; or for a serious heatthdition that makes the staff member
unable to perform the functions of the positiorsoth staff member. NJFLA leave for
teaching staff members shall be up to twelve wésdkge of absence in any twenty-four
month period upon advance notice to the districhad a staff member may provide

care made necessary by the birth of a child osta## member, the placement of a child
with the staff member in connection with adoptidrsach child by the staff member, and
the serious health condition of a spouse, parerhitd.

B. Applicability
The Board will comply with requirements of the Ndarsey and Federal Family Leave
laws. The laws have similar and different provisidimat may provide different rights and
obligations for the staff member and/or the Bodifte staff member shall be afforded the
most favorable rights if there is a conflict in tights afforded to the staff member under
the two laws.
1. If the staff member is eligible for leave foasens provided under the FMLA
and NJFLA, then the time taken shall be concuraedtbe applied to both laws.

2. The NJFLA provides twelve weeks leave in a tydatir month

period while the FMLA provides twelve weeks leanaitwelve-month period. A
staff member is eligible for up to twelve weeksviean the first twelve months of
the twenty-four month period under the NJFLA. Affstaember is eligible for up
to twelve weeks leave in the second twelve-montlogainder the FMLA.

3. In the event the reason for the family leaveecgnized under one law and not
the other law, the staff member is eligible forle&mn's leave entitlements within
one twelve-month period. (Example: A staff membawyrase their FMLA leave
for a twelve week family leave for their own pregog, which is considered a
"serious health condition" under EMLA, and upondasion of the twelve week
FMLA leave, the staff member would be eligible éotwelve week NJFLA leave
to care for their newborn or any other reasonsyausto the NJFLA.)
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C. Deéfinitions

1. Federal Family and Medical Leave Act (FMLA) "Sanm "daughter'means a
biological, adopted or foster child, stepchild,degard, or a child of a person standing in
loco parentis, who is under eighteen years of ageghteen years of age or older but
incapable of self-care because of a mental or palysnpairment._"Parentheans the
biological parent of a staff member or an individwao stood in loco parentis to a staff
member when the staff member was a son or daudhterterm does not include
parents "in law." "Serious health conditian&ans an illness, injury, impairment,
or physical or mental condition that involves ineat care in a hospital, hospice, or
residential medical facility or continuing treatmiéy a health care provider. "Staff
member"'means an employee eligible for family and medieal/e in accordance with
the Federal Family and Medical Leave Act (FMLA) .

2. New Jersey Family Leave Act (NJFLA) "Childieans a biological, adopted or
foster child, stepchild, legal ward, child of agairwho is under eighteen years of age
or a child eighteen years of age or older but inb#épof self-care because of a mental or
physical impairment, "Pareni$ a biological, adoptive, or foster parent; spapent;
parent-in-law; a legal guardian having a "parernldatelationship” with a child as
defined by law; or a person who has sole or jagal or physical custody, care,
guardianship, or visitation with a child. "Seridusalth condition‘is an illness, injury,
impairment, or physical or mental condition thajuiees inpatient care in a hospital,
hospice, or residential medical facility or contimymedical treatment or continuing
supervision by a health care provider. "Wemskthe number of days an employee
normally works each calendar week. "Staff memlsedn employee eligible for family
leave in accordance with the New Jersey Fomily beact.

D. Eligibility
1. Federal Family and Medical Leave Act (FMLA) Atmember shall become
eligible for FMLA leave after he/she has been erygdbat least twelve months in
this district and employed for at least 1250 hafrservice during the twelve-
month period immediately preceding the commencemktite leave. The twelve
months the staff member must have been employedimetebe consecutive
months pursuant to 29 CFR Part 825 Section 110(®.minimum 1250 hours of
service shall be determined according to the polasiestablished under the Fair
Labor Standards Act (FSLA) for determining compétsdours of work
pursuant to 29 CFR Part 785. Entitlement to FML&vketaken for the birth of a
son or daughter or placement of a son or daugtitbrtiae staff member for
adoption or foster care shall expire at the entthetwelve-month period
beginning on the date of such birth or placeméntrsuant to 29 CFR Part 825
Section 202, a husband and wife both employed &yligirict are limited to a
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combined total of twelve weeks of leave duringtthelve-month period if the
leave is taken for the birth of a son or daughte¢he staff member or to care for
such son or daughter after birth; for placemera 86n or daughter with the staff
member for adoption or foster care or in orderaredor the spouse, son,
daughter, or parent of the staff member with aoserhealth condition. The
method to determine the twelve-month period in Whiee twelve weeks of
FMLA leave entitlement occurs will be the schochieA staff member during
any period of FMLA leave is prohibited from perfang any services on a full-
time basis for any person for whom the staff mendigmnot provide services
immediately prior to commencement of the leavetaif snember using FMLA
leave may commence part-time employment that sioalexceed half the
regularly scheduled hours worked for the distfitte staff member may continue
the part-time employment that commenced prior €0RNILA leave at the same
number of hours that the staff member was regutarteduled prior to such
leave.

2. New Jersey Family Leave Act (NJFLA) A staff meanbhall become eligible
for NJFLA leave after he/she has been employeéast twelve months in this
district for not less than 1,000 base hours, exotpdvertime, during the
immediate preceding twelve month period. The calooh of the twelve-month
period to determine eligibility shall commence wiiinth or adoption of a healthy
child may commence at any time within a year afierdate of the birth or
placement for adoption. A staff member during pasiod of the NJFLA leave is
prohibited from performing any services on a fulié basis for any person for
whom the staff member did not provide services itiately prior to
commencement of the leave. A staff member on NJlela&e may commence
part-time employment that shall not exceed halfrdgrlarly scheduled hours
worked for the district. The staff member may coué the part-time employment
that commenced prior to the NJFLA leave at the sanmeber of hours that the
staff member was regularly scheduled prior to daakie. The method to
determine the twenty-four month period in which tivelve weeks of NJFLA
leave entitlement occurs will be the school year.

E. Typesof L eave
1. Federal Family and Medical Leave Act (FMLA) Atmember may take
FMLA leave in consecutive weeks, as intermitteavks or as reduced leave. A
staff member who requests intermittent or redueaglé shall make a reasonable
effort to schedule such leave so as not to undighypt the
instructional/educational program.
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a. Leave for the birth of a son or daughter or gxaent of a son or
daughter with the staff member for adoption ordostire may not be
taken by a staff member intermittently or on a =tlileave schedule.

b. Leave may be taken intermittently or on a reddeave schedule when
medically necessary for planned and/or unanticgpatedical treatment of
a related serious health condition by or undesstigervision of a health
care provider, or for recovery from treatment aoneery from a serious
health condition.

c. Intermittent leave means leave scheduled fdaoggrof time

from one hour or more to several weeks; howevertdtal time within
which the leave is taken can not exceed a twelvetimperiod for each
serious health condition episode. Intermittent éemay be taken for a
serious health condition that requires periodiattreent by a health care
provider, rather than one continuous period of timeermittent leave may
also be taken for absences where the staff memlecapacitated or
unable to perform the essential functions of th&tmm because of a
serious health condition even if the staff membm®¥sonot receive
treatment by a health care provider. The staff memshall make a
reasonable effort to schedule intermittent leavassnot to unduly disrupt
the operations of the instructional/educationagpam.

d. Reduced leave means leave scheduled for fewnrthie staff
member's usual number of hours worked per workwieetnot fewer
than a staff member's usual number of hours wopleedvorkday,

unless otherwise agreed to by the staff membetlandistrict. A staff
member is entitled, at the option of the staff memto take leave on a
reduced leave schedule not exceeding twenty-fousexutive weeks. The
staff member shall make a reasonable effort todideaeduced leave so
as not to unduly disrupt the operations of therutdional/educational
program. The staff member shall provide the disprr notice of the
care, medical treatment or continuing supervisip@a bealth care
provider necessary due to a serious health conditi@ family member in
a manner that is reasonable and practicable. Lia&e® on a reduced
leave schedule shall not result in a reductioreftbtal amount of leave
to which a staff member is entitled.
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e. The fact that a holiday may occur within the kvesken by a staff
member as Family Leave has no effect and the veeeunted as a week
of Family Leave. However, if the staff member it oo Family Leave
and the school district is closed and the staff immvould not be
expected to report for work for one or more wedhs,weeks the school
district is closed for this staff member do not mbagainst the staff
member's family leave entittement. his/her entigat to intermittent
leave in any twelve month period may be taken asecutive leave or
reduced leave, and any leave time remaining afs¢afamember has
exhausted his/her entitlement to reduced leaveyrwaelve month period
may be taken as consecutive leave or intermitesd.

f. "Instructional employees" as defined in 29 CEE &ection 600(c) are
those staff members whose principle function ieeth and instruct
pupils in class, a small group, or in an individselting. This term
includes teachers, athletic coaches, driving icsbns, and special
education assistants, such as signers for thengganpaired. Teacher
assistants or aides who do not have as their pahpb actual teaching or
instructing, guidance counselors, child study teaembers, curriculum
specialists, cafeteria workers, maintenance workedgor bus drivers are
not considered instructional employees for the pseg of this policy.
Semester as defined in 29 CFR 825 section 602(b)(B)eans the school
semester that typically ends near the end of tlendar year and the end
of the spring each school year. A school distr&at bave no more than
two semesters in a school year.

i. Leave taken at the end of the school year antirnees into
the beginning of the next school year is considemtecutive
leave.

ii. In accordance with 29 CFR 825 section 601(a)liyible
instructional staff members that need intermitanteduced

leave to care for a family member, or for the staémber's own
serious health condition which is foreseeable based

planned medical treatment and the staff memberdvoellon leave
more than twenty percent of the total number ofkivay days over
the period the leave would extend, the district:
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(a) May require the staff member to take the |davea
period or periods of a particular duration, notagee than
the duration of the planned treatment; or

(b) Transfer the staff member temporarily to anilatée
alternative position for which the staff membegqislified,
which has equivalent pay and benefits and whictebet
accommodates recurring periods of leave than daes t
staff member's regular position.

iii. If the instructional staff member does not githe required
notice for leave that is foreseeable and desiesetive to be
taken internittently or on a reduced leave schedbkdistrict
may require the staff member to take leave of &qudar
duration, or to transfer temporarily to an alteweposition.
Alternatively, the district may require the stafémber to delay
taking the leave until the notice provision is met.

iv. In accordance with 29 CFR 825 Section 602nif a
instructional staff member begins leave more tlnaweeks
before the end of the school year, the district neayiire the
staff member to continue taking leave until the ehthe
semester if:

(a) The leave will last three weeks, and

(b) The staff ember would return to work during three-
week period before the end of the semester.

v. In accordance with 29 CFR 825 Section 602, iinstructional
staff member begins leave for a purpose other tifastaff
memberes own serious health condition during the-fveek
period before the end of the semester, the distrést require the
staff member to continue taking leave until the ehthe semester
if:

(a) The leave will last more than two weeks; and

(b) The employee would return to work during th@+w

week period before the end of the semester. (Ebaaipgeave
falling within these provisions: If a staff memh#ans two weeks
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of leave to care for a family member which will bethree weeks
before the end of the term, the district could regjthe staff
member to stay out on leave until the end of thafe

vi. In accordance with 29 CFR 825 Section 602nif a
instructional staff member begins leave for a paepother than
the staff member's own serious health conditiomnguthe three
week period before the end of a semester, thedistay require
the staff member to continue taking leave untiléhd of the
semester if the leave will last more than five wogkdays.

vii. In the event the district requires the instrocal staff

member to take additional leave to the end of émester in
accordance with iv., v., or vi. above, the additibleave days shall
not be counted as FMLA leave.

2. New Jersey Family Leave Act (NJFLA) A staff memnimay take NJFLA

leave in consecutive weeks, as O intermittent leavas reduced leave. A staff
member who requests intermittent or reduced lehat shake a reasonable effort
to schedule such leave so as not to unduly dishepinstructional/educational
program.

a. In the case of a family member who has a setieath condition,
leave may be taken intermittently when medicallgessary. The total time
within which the leave is taken, can not exceedeive-month period for each
serious health condition episode. The staff membéprovide the district
with prior notice of the leave in a manner whichaasonable and practicable; and
the staff member shall make a reasonable effatihedule the leave so as not to
unduly disrupt the operations of the instructioedl/cational program. In the case
of the birth or adoption of a healthy child, thave may be taken intermittently
only if agreed to by the staff member and the istr

b. Reduced leave means leave scheduled for fewntrthie staff members
usual number of hours worked per workweek, butfemer than a staff
member's usual number of hours worked per workdialgss otherwise
agreed to by the staff member and the districttaff snember is entitled,
at the option of the staff member, to take leava oeduced leave
schedule for a period not exceeding to take theelea a reduced leave
schedule without an agreement between the staffoeeand the district
if the leave is taken for the birth or adoptioradiealthy child. The staff
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member shall make a reasonable effort to scheddleced leave so as not
to unduly disrupt the operations of the instructibeducational program.
The staff member shall provide the district priotice of the care,

medical treatment or continuing supervision by alttecare provider
necessary due to a serious health condition afndyfanember in a
manner that is reasonable and practicable. Le&es tan a reduced leave
schedule shall not result in a reduction of thaltamount of leave to
which a staff member is entitled.

c. The fact that a holiday may occur within the kwisken by a staff
member as family leave has no effect and the wee&unted as a week
of family leave. However, if the staff member id on family leave and
the school district is closed and the staff memimuld not be expected to
report for work for one or more weeks, the weelksdthool district is
closed for this staff member do not count agaimststaff member's
family leave entitlement. Any leave time remainafter a staff member
has exhausted his/her entitlement to intermitteawe in any twelve
month period may be taken as consecutive leavedurced leave, and any
leave time remaining after a staff member has esteduhis/her
entitlement to reduced leave in any twelve monttogdemay be taken as
consecutive leave or intermittent leave.

F. Notice
1. Federal Family and Medical Leave Act (EMLA)

a. Foreseeable Leave - A staff member eligiblé=fdi_A leave
must give at least a thirty day written advanceaeato the
Superintendent if the need for the leave is forailskecbased on
an expected birth, placement for adoption of fostee, or
planned medical treatment for a serious health itioncof the
staff member or a family member. If thirty dayst
practical, the staff member must provide notices@sn as
practicable” which means as soon as both possidlggctical,
taking into account all the facts and circumstancehe
individual case. For foreseeable leave whereribtgpossible
to give as much as thirty days notice "as soorrastipal”
ordinarily would mean at least verbal notificattorthe
Superintendent within one or two business daysh@nathe need
for leave becomes known to the staff member. Thitemrnotice
shall include the reasons for the leave, the gated duration
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of the leave and the anticipated start of the ledWaen planning medical
treatment, the staff member must consult with thpeSintendent and
make a reasonable effort to schedule the leavs sotao unduly disrupt
the educational program, subject to the approvét@health care
provider. Staff members are ordinarily expecteddosult with the
Superintendent prior to scheduling of treatment wauld

require leave for a schedule that best suits tedsef the

district and the staff member. The district malagiehe staff member
taking leave for at least thirty days if the staiémber fails to give thirty
days notice for foreseeable leave with no reasenakduse for the delay.

b. Unforeseeable Leave - when the approximate grafrthe
need for leave is not foreseeable, a staff menthomild give
notice to the superintendent for leave as soonagipable
under the facts and circumstances of the particase. It is
expected the staff member will give notice to thp&intendent
within no more than one or two working days of teag of the
need for leave, except in extraordinary circumstarwehere such
notice is not foreseeable. The staff member shpiddide

notice to the employer either in person or by tetee,
telegraph, facsimile machine or other electronianse

2. New Jersey Family Leave Act (NJFLA)

a. Foreseeable Leave - A staff member eligibleNidiFLA leave

must give at least a thirty day advance writtenceato the Superintendent
of the need to take family leave except where #edrto take family leave
is not foreseeable.

i. Notice for leave to be taken for the birth oagg@ment of

the child for adoption shall be given at leasttyhétays prior to the
commencement of the leave, except that if the ofatiee birth or
adoption requires leave to begin in less thanythiays, the
employee shall provide such notice that is readersid
practicable.

ii. Notice for leave to be taken for the serioualtfecondition of a
family member shall be given at least fifteen daser to the
commencement of leave, except that if the dateefreatment or
supervision requires leave to begin in less thiseein days, the
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staff member shall provide such notice that issrable and
practicable.

iii. When the Superintendent is not made awarealsaff member
was absent for family leave reasons and the staffilber wants to
request the leave be counted as family leave t#iersember
must provide timely notice within two business daf/seturning

to work to have the time considered for feemily keavaccordance
with the Family Leave Act.

b. Unforeseeable Leave - When the need for leametiforeseeable, the
staff member must provide notice "as soon as maule" which shall be
at least verbal notice to the Superintendent witima or two business
days of the staff member learning of the needke family leave.
Whenever emergent circumstances make written nimtipeacticable, the
staff member may give verbal notice to thesupeni¢at, but any verbal
notice must be followed by written notice delivexthin two working
days.

G. L eave Designation

An eligible staff member shall designate FMLA orFfllA leave upon providing notice
of the need for the leave or when the need fordemmmences. The Superintendent
shall provide the staff member with this Policyaisist the staff member in deternining
the type of leave.

H. Benefits

The Federal Family and Medical Leave Act and/orNlesv Jersey Family Leave Act
shall be unpaid leave. The Board will maintainerage under any group health
insurance policy, group subscriber contract, otthezare plan at the level and under the
conditions coverage would have been provided istaéf member had continued to work
instead of taking the leave. If the staff membes waying all or part of the premium
payments prior to the leave, the staff member wealttinue to pay his/her share during
the leave time. Any instructional employee whondeave under NJFLA or FMLA at

the end of the school year will be provided witly &denefits over the summer that the
employee would normally receive if they had beemkivay at the end of the school year.
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|. Returning from L eave
The Federal Fomily and Medical Leave Act and/orNesv Jersey Fomily Leave Act
A staff member returning from leave shall be eaditto the position he/she held when
leave commenced or to an equivalent position @f &&niority, status, employment
benefits, pay and other conditions of employmdrthd district experiences a
reduction in force or layoff and the staff membed have lost his/her position had the
staff member not been on family leave as a regutiereduction in force or pursuant to
the good faith operation of a bona fide layoff aadall system including a system under
any collective bargaining agreement, the staff nemshall be entitled to reinstatement
to the former or an equivalent position in accowtawith applicable statutes, codes
and laws. The staff member's tenure and seniaghys, if any, and other benefits shall
be preserved, but the staff member shall accruedddional time toward tenure or
seniority for the period of the leave, except ay tmaprovided by law. The return of a
staff member prior to the expiration of the reqaddtmily leave may be permitted by
the Board if the return does not unduly disruptittgructional program or
of a substitute under contract. If leave is talteder FMLA, and the staff member does
not return to work after the leave expires, therBas entitled to recover health insurance
costs paid while the staff member was on FMLA. Board's right to recover premiums
would not apply if the staff manber fails to retwonwork due to:

1. The continuation, onset or recurrence of a gsriealth condition of the staff

member; or

2. Circumstances beyond the staff member's control.

J. Indligible Staff Menbers
1. Federal Family and Medical Leave Act (FMLA)

The district may deny job restoration after FMLAVe if the staff member is a
"key employee” as defined in 29 CFR 825 Sectioni2&udch denial is necessary
to prevent substantial and grievous economic injarye district or the district
may delay restoration to a staff member who failprovide a fitness for duty
certificate to return to work for leave that wae #taff member's own serious
health condition. A "key employee" is a salarigdffsnember who is among the
highest paid ten percent of the school distridf stamployed by thedistrict within
75 miles of the worksite. No more than ten perodnhe school district staff
within 75 miles of the worksite may be "key emplege In the event the
Superintendent believes that reinstatement mayehbhied to a key employee, the
Superintendent must give written notice to thefstefmber at the time the staff
member gives notice of the need for leave, or whemeed for leavecommences,
if earlier, that he/she qualifies as a key employee
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key employee must be fully informed of the potdnt@sequences with respect
to reinstatement and maintenance of

health benefits if the district should determinattbubstantial and grievous
economic injury to the district's operations wdkult if the staff member is
reinstated from leave. The districtes notice mugi&n the basis for the district's
finding that substantial and grievous economicrinpill result, and if leave has
commenced, must provide the staff member a reasotiaie in which to return
to work. If the staff member on leave does notmeta work in response to the
notice of intent to deny restoration, the staff rhemcontinues to be entitled to
maintenance of health insurance. A key employegids under the FMLA
continue unless and until the staff member eitiegggnotice that he/she no
longer wishes to return to work or the districtuetty denies reinstatement

at the conclusion of the leave period. A staff memib still entitled to request
reinstatement at the end of the leave period evitye istaff member did not return
to work in response to the district's notice. Ttstratt will then again determine
whether there will be substantial and grievous eadn injury from reinstatement
based on the facts at that time. If it is determhiti@t substantial and grievous
economic injury will result, the district will ndyi the staff member in writing (in
person or by certified mail) of the denial of tiestoration.

2. New Jersey Family Leave Act

The district may deny family leave to the staff nteemif the staff member is a
salaried employee who is among the highest pa@garcent of the school
district staff or one of the seven highest paid leyges of the district, whichever
is greater, if the denial is necessary to prevebstntial and grievous economic
injury to the school district's operations. The &uptendent shall notify the staff
member of the intent to deny the leave at the timeSuperintendent determines
the The Board requires a staff member's FMLA lgaveare for the staff
member's seriously ill spouse, son, daughter, m@rpaor due to the staff
member's own serious health condition that makest#f member unable to
perform one or more of the essential functionefdtaff member's position, be
supported by a certification issued by the headile provider of the staff member
or the staff member's ill family member. The céréifion must meet the
requirements of 29 CFR Section 825.306 to includech part of the definition
of "serious health condition” applies; the approaaiendate the serious health
condition commenced and its probable duration; et will be necessary for
the staff member to take intermittent and/or reddeave; whether the patient is
presently incapacitated and the likely duration raquency of episodes of
incapacity; if additional treatments will be reqadrfor the condition; and/or if the
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certification of a serious health condition of enfly member of the staff member
shall be sufficient if it states the date on whicé condition commenced, the
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probable duration of the condition, and the mediaets within the provider's
knowledge regarding the condition. Certification fiee birth or placement of a
child need only state the date of birth or datplatement. In the event the Supt.
doubts the validity of the certification, in accartte with 29 CFR Section
825.307, the district may require, at the disgiekpense, the staff member obtain
an opinion regarding the serious health conditromfa second health care
provider designated by the district, but not empbbgn a regular basis by the
district. If the second opinion differs from thaftmember's health care provider,
the district may require, at the district's experise staff member

obtain the opinion of a third health care providesignated by the district or
approved jointly, in good faith, by the districtcathe staff member. The opinion
of the third health care provider shall be finatldnnding on the district and the
staff member. The district may require re-cerdfion pursuant to the
requirements of 29 CFR Section 825.308. In accurelavith 29 CFR Section
825.309, the staff member on leave must provideitsew report to the Supt.
every thirty workdays. The report shall include ghaff member's status and
intended date to return to work. In the event thff smnember's circumstances
change, the staff member must provide reasonabieerto the Supt. if the staff
member intends to return to work on a date sodreer previously noticed to the
district. The staff member is not required to tak@re leave than necessary to
resolve the circumstance that precipitated the haeel@ave. As a condition of
returning to work after the leave for the staff nbems own serious health
condition, and in accordance with 29 CFR Sectios. 820, the district requires a
staff member to provide a certification from thiegalth care provider that the
staff member is able to resume work. In accordavite29 CFR Section
825.311, the district may delay the taking of FMIe@ve to a staff member who
fails to provide certification within fifteen daydter being requested to do so by
the district. In accordance with 29 CFR Section.8238, the district may delay
the taking of leave until thirty days after thealtte staff member provides notice
to the district of foreseeable leave or the distnay delay continuation of leave
if a staff member fails to provide a requested r@d:ertification in a timely
manner.

2. New Jersey Family Leave Act

The Board shall require the certification of a diitgnsed health care provider
verifying the purpose of requested NJFLA leave tiieaition of a serious health
condition of a family member of the staff membealshe sufficient if it states the date



on which the condition commenced, the probabletdraf the condition, and the
medical facts within the provider's knowledge relyay the condition. Certification for
the birth or placement of a child need only sthtedate of birth or date of placement,
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whichever is appropriate. In the event the Suptibds the validity of the certification for
the serious health condition of a family membethef staff member, the district may
require, at the district's expense, the staff merndebtain an opinion regarding the
serious health condition from a second health peseider designated or approved, but
not employed on a regular basis, by the districhd second opinion differs from the
certification the district may require, at the digts expense, that the staff member obtain
the opinion of a third health care provider desigdar approved jointly by the

district and the staff member concerning the sertoealth condition. The opinion of the
third health care provider shall be final and bingdon the district and the staff member.

L. Interference with Family L eave Rights

The Federal Family and Medical Leave Act and thesNersey Family Leave Act
prohibit interference with a staff member's rightgler the law, and with legal
proceedings or inquiries relating to a staff mersoeghts. Unless permitted by the law,
no staff member shall be required to take famifweor to extend family leave beyond
the time requested. A staff member shall not beraisnated against for having
exercised his/her rights under the Federal FanmitiyMedical Leave Act or the New
Jersey Family Leave Act nor discouraged from treeafdamily leave.

M. Non-Tenured Teaching Staff
Family leave granted to a nontenured staff memaenat extend the employee's
employment beyond the expiration of his/her emplegtrcontract.

N. Record Keeping

In order that staff member's entittement to FMLAJe and NJFLA leave can be
properly determined, the Superintendent shall enge keeping of accurate attendance
records that distinguish family leave from othards of leave. The Superintendent will
publish a notice explaining the Act's provisions @novide information concerning the
procedures for filing complaints of violations betFMLA and NJFLA.

Implementation of FMLA and NJFLA will be consistemith provisions in collective
bargaining agreement(s) in the district.

29 U.S.C. 2601 et seq.

29 C.F.R. 825.200 et seq.

N.J.S.A. 34:1 IB-I et seq.

N.J.A.C. 13:14-1 et seq.

Cross reference: Policy Guide Nos. 3431, 3431.1






